The business of changing lives...

goodwnll

of Southwestern Michigan Job Opening

Goodwill Industries of Southwestern Michigan provides employment, education, training, and support services
to individuals and families so they can achieve self-sufficiency.

Our Values: Success — Collaboration — People — Positivity

Position: Floor Care Technician/Custodial Worker

Location: Various Locations

Wage: $10.00/hour + Benefits(Medical, Dental, Vision, Life Insurance, PTO, 403(b)
Classification: Full-time

Number of Openings: 1

Hours: 40 hours per week. Varied including days and evenings Mon-Sun

Submit Applications To: http://www.goodwillswmi.org/2016/08/24/floor-technician/

Job Duties include but are not limited to:

Vacuuming

Machine scrubbing

Dry and wet mopping

Buffing

Stripping and waxing

Carpet spot cleaning (gum removal etc.)

Carpet extraction and other methods of carpet care

Other custodial duties as assigned by Supervisor

Cleaning and maintaining commercial floors using proper equipment, products and cleaning techniques

Qualifications include but are not limited to:

Demonstrated ability to successfully perform hard floor and carpet care completion of a Custodial Skills Training Program.
Knowledge of basic hard floor care: e.g. machine scrubbing, stripping, waxing, buffing

Knowledge of safe use of chemicals

Equipment Maintenance

Knowledge of carpet care

Ability to work independently and or as part of a team

High school diploma or equivalent preferred but not required

Must be able to stand, stoop, bend, walk or kneel five hours per day; must be able to handle, reach, grasp, carry
and manipulate objects safely; daily lifting and carrying of 20 Ib. loads, occasional lifting of 50 Ib. load.

Must be experienced

Must have a valid driver’s license

Must be able to pass Kalamazoo Psychiatric Hospital requirements

Equal Opportunity Employer: Persons are recruited, hired, assigned and promoted only on the basis of job
related criteria and without regard to age, ancestry, arrest record, citizenship, color, familial status, gender,
gender identification, height, marital status, national origin, non-job-related disability, race, religion, sex, sexual
orientation, veterans’ status or weight. This includes those affected by pregnancy, childbirth or related medical
condition.




